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COURSE DESCRIPTION

That gender should have a central place in international relations is finally beginning to take hold in the discipline.
Most if not all. introductory IR classes spend some time looking at how a study of states and the political and
economic power they wield is incomplete without a consideration of how notions of femininity and masculinity also
shape international relations. However, while IR scholars share concerns around male dominance in IR , feminism is
not a monolithic concept and there is a diversity of both feminist approaches as well as topics studied . Moreover,
inlerseclionality tells us that it is important to not only consider gender, but also race, class and other " isms" that
shape our realities.
,

I o that end , this course aims to provide students with an introduction to feminist epistemologies and methods, as
well as to how postcolonial and indigenous theories intersect with feminism . Students will not only learn about the
many different ways of thinking and theorizing about gender in international relations, but also explore the ways in
which race and gender intersect with Eiirocentrism , and the implications of this on world politics. Central to the
course then is the central proposition that we cannot, and should not , think about gender in isolation but rather must
consider the ways in which it intersects with other structures of power and identity in world politics. In the words of
Cynthia Eschle. " Failing to do so, as Black. Third World and postcolonial feminists have long claimed , means not
only that the complexities of lived experience among groups of women and men worldwide will be ignored but also
that racialized , colonial hierarchies between North and South and between whites and people of color, will be
actively reproduced in feminist analysis and activism ."

''

-

In the first part of the course, we will examine what is meant by gender sensitive and feminist research in 1 R .
Students will be introduced to a broad range of feminist theoretical frameworks that help us think about how gender
matters in IR. These include black feminist thought, so called "first" and "third" world feminism , and transnational
feminism among others. We will explore how the different variants of feminist thought influence critiques of

international relations.

In the second half of the course, students will focus on the substantive issue of gender and development and use this
issue as a prism to actually engage with and apply the theories that we have examined in the first half of the class.
Students will learn about the theories and concepts that underpin a gendered analysis of development, as well as how
using a lens that acknowledges both race and culture can influence both the thinking and practice of development ,
This second half of the course will also be practice oriented, and students will learn tools to enable them to conduct
gender analysis.
COURSE OBJECTIVES

By the end of this course, students should be able to
• CLOl : Identify and describe feminist approaches to IR; including differentiate between black, post-colonial,
and western feminism among others.
CL
• 02: Apply gender-sensitive perspectives to critically analyze and discuss key elements of the discipline,
including IR scholarship, global political issues and the behavior of a range of actors from gender-sensitive
perspectives.
CL
03: Develop and communicate clear, focused, and well-substantiated arguments on feminist IR
•
scholarship and the diverse ways in which gender, race and culture shapes international politics.
• CL04: Explain the relevance of normative theoretical frameworks to real world cases on gender and
development.
• CL05: Conduct gender analysis and apply gender and development concepts in practice through assessing
real world development projects using feminist theorizing and methods.

COURSE MATERIALS
The required textbooks for the course can be purchased on addall.com , Amazon , or the University bookstore.
Persaud , Randolph, and Alina Sajed . 2018. Race, Gender, and Culture in International Relations: Postcolonial
Perspectives. Routledge: UK

Cornwall Andrea, Elizabeth Harrison and Ann Whitehead , eds., 2007. Feminisms in Development: Contradictions,
Contestations and Challenges. Zed Books: London.
Other required reading and audio material are listed in the Course Schedule section, along with links to access the
material.
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COURSE POLICIES
Assignments

All blogs, discussion postings and papers are due by 11 :59 pm on the noted day and will be considered late if
submitted after this time. No late blogs and discussion posts will be accepted without prior discussion and approval
from the instructor. Absent prior communication , failure to complete an assignment on its due date will result in a
grade penally. All late assignments will be penalized by one-third letter grade per day ( i.e., an A assignment turned
in one day late is an A -, two days late a B+, etc.) except in cases of medical/family emergency or COVID- related
issues. I understand that emergencies happen ; please contact me sooner, rather than later, if you find it difficult to
keep up with your work, are falling behind in the class, or are having problems and difficulties of any kind .
Although we are ( hopefully!) at the tail end of the pandemic, 1 know that these continue to be particularly difficult
and scary times. I will work with you, and if 1 can 't help you, will direct you to someone who can . There are LOTS
of campus resources ( both virtual and in - person ) available; so do use them , and again, I will do my best to work with
you on whatever you might be facing. However, I cannot help you if you do not let me know ahead of time, so
please let me know beforehand , so that we can work something out.
Assessment of Students
Students participating in the course will be graded based on the following:

1 . Active participation in the class activities (group discussions) ( 40%)

Each forum officially will begin on the designated date of each week, on Monday as per the syllabus. While you will
have access to forum content and information during this time, forums will remain open for discussions, blog posts
and assignment submissions until 11 :59 p. m ., of the date due. Please note that first response to discussion questions
is due. on Friday’s with at least one response to a colleague’s posts due two days later (on Sunday ). You must do
both for your responses to be considered complete. Submitting one without the other will result in loss of points.
Students will also be graded on the quality and thoughtfulness of their contributions as per the discussion board and
blog assignment rubrics posted on blackboard . Since our class does not meet in person, it is your contributions on
the material , your reflections around the subject matter and your engagement on these issues with each other that
will greatly enhance the course. 1 know that these can be difficult/sensitive topics. All 1 ask is that you approach this
course with an open heart , a readiness to listen to each other, and the willingness to be vulnerable and to grow,
together - myself included .
All assignments, including discussion posts must reference class readings for that week and include a list of works
cited using Chicago Manual of Style. Please paste your discussion / blog post in the designated space on blackboard .
Do not upload it as a word document.

2 . Midterm Paper: (30%) ( First draft is due 3/25 ( 10 points ) and Final draft is due 4/ 10 (20 points ))

-

For the mid term paper you will have the option of selecting from one of the questions below:
Option I : Choose a topic that explores how sexism , race and male domination function in institutions globally.
Examples of topics include: Women and religion , women and politics, reproductive health, women and violence,
women’s health , marriage and childrearing, the beautification industry, the sex industry, women and work, women
and education and women and w'ar. For instance, if your chosen topic is women and religion, you can analyze the
way sexism /male domination operates in various religions. Compare and contrast. Discuss how' women have
challenged those practices. Analyze ways in which they were successful or not . You should also bring in
interseclionality, exploring how race, class and or nationalism intersect with sexism in the institution that you have
selected .
,

,

OR Option 2. Choose a women ’s organizalion /movement /agency outside of the United States that is working to
change the situation for women . In order to avoid overlap, sign up for the organization you will be profiling on the
Blackboard discussion board set up for that purpose. Your paper should be an in -depth study of that organization (s )

that covers its/their history, present situation(s ), issues focused on, successes, failures, leadership, and theoretical
framework etc. Their theoretical framework may not be explicit, and you may need to search for the unstated
assumptions behind their programs. You can compare and contrast various organizations. In your discussion , please
highlight the ways in which race, and culture are implicitly or explicitly acknowledged , (or not ) and what
implications this might have on their programming. For example, are there expectations that rest on racial/racist
assumptions of women? These organizations can be either local grassroots organizations, or established national

NGOs.

Your paper should be no more than five pages, using Times New Roman 12-point font, double spaced . Please make
sure to cite the readings in your analysis, using Chicago Manual of Style.
You w ill have three weeks to work on this assignment . Please turn in a draft of the paper at the end of the second
week . This draft is worth 10 points. I will provide you feedback that you can then use to build on the paper and
incorporate in your final submission which will be due at the end of Week 7. I will also hold a synchronous Teams
class that week so that you can present your ideas to your peers and receive feedback that you can incorporate into
your final submission .

In addition to your paper, please submit a short presentation on your report , that is no more than five minutes. The
presentation should be done using PowerPoint and should also have audio, and if possible, video as well. The
presentation should be uploaded as an attachment within a discussion post that will be set up for this. You w ill use
the assignment link to submit your five- page- report .
3. Final Assignment - Gender Analysis Group Project (30% ) (April 29)

-

-

Working w ithin a team of 2 4 students, each team will select a case study from the six real life case studies of
implemented development projects in the Rao et al text . You are required along with your teammates, to provide a
gender analysis of this project ( identifying who does what, who has access to, and control of resources, how benefits
are distributed and so on ) In your analysis, you will respond to a series of questions that will be provided. Working
with your partner(s ), it is expected that you will turn in an analysis of the development project, identifying the gaps
in gender analysis, and recommendations to ensure that the projects properly address gender, race and cultural
concerns ( if and as applicable ). Your analysis should be between 5-8 pages, double spaced , Times New Roman font
and should be submitted using the assignment link found in Module 10, which is when the assignment is due. While
the analysis is a document co written by the group, each team member will turn in a separate peer evaluation form
w'here you will rate the efforts and work of other team members using a provided rubric. You will also share what
you have learned through the exercise.

.

-

Separately, the group will also co-create a PowerPoint presentation of your report with video ( if possible ) and audio.
All group members should participate in the development and presentation of this PowerPoint . The PowerPoint
presentation should be attached using the discussion board link in the assignments folder for Week 10. Please submit
the assignment on Friday, by 11 :59. Please submit one response to the presentation of a colleague by Sunday
11 :59 pm .
Citation Style and other paper guidelines
For all written assignments, it is expected that you will cite your class texts, supplemental readings, and other
sources. Be creative and give your own opinions supported by evidence. Do not describe - be analytical and
creative. Your policy brief, blog and discussion posts should utilize one of the Chicago Manual oj Style citation
formats: Author Date or Notes and Bibliography The guidelines for these formats are on the course Blackboard

page.

-

.

Again , please be sure to include either footnotes or in -text citations in ALL work, including discussion posts and
papers. Failure to do so will result in up to two points taken off. Please also ensure that the papers are double-spaced.
4

spell-checked , and legible . They should be in 12 - point characters in the Times' font. Please use Word document
format. All material submitted for the class should be your own work and must not be copied or otherwise

plagiarized .

Grading Criteria
Assignmcnts / Activities
Discussions
Midterm Paper
Final: Group Presentation

Percentage
40
30
30

Table of points
Module

Group discussion / blogs

intro blog and discussion ( 10 )
10
10
5

2
3
4
5

Paper/Group
Midterm
Total percentages
Paper and presentations
10

10
10

5

30 ( 10 points, then 20 Final )

30

30

30

6
7
8

9

10
Total

5

5
40

60

100

Grading Scale
A 94-100
A - 90-93
B+ 87-89
13 84-86
B- 80-83
C + 77-79
C 74-76
C 70- 73
D + 67-69
D 63 66
D- 60-62
F < 60

-

-

Blackboard
We will use Blackboard 9.1 for the course . Additional guidance on individual assignments and discussion questions
will be posted there. Use the Blackboard assignment drop box to submit your work for grading. Please visit our
Blackboard site regularly.

Technical Hein:
3

The first point of contact for any technology related question or problem is Seton Hall University's Technology
Service Desk . Contact the Technology Service Desk by phone by calling (973) 275 2222 or via e- mail at
servicedesk@ shu .edu.

-

The Technology Service Desk is staffed by IT professionals Monday through Friday from 8 a .m . through 11 p. m .
Outside of these hours, the Technology Service Desk phone is answered by an external technology support service
that provides phone support for most University applications, including the Blackboard Learning Management
System. Microsoft Windows, and the Microsoft Office suite.

For more tips and technical information, go to Seton Hall's Tech Help Community.
Resources for Online Students
Seton Hall online students have electronic access to vast information resources of the University Libraries. Students
have immediate access to collections of databases, articles, journals, and eBooks from the library homepage. Access
to most electronic materials requires the use of a Seton Hall PirateNet ID and password. If the Seton Hall University
Library does not include a certain article, the library' will obtain a digital copy from another library and email it
within 24 to 48 hours of request . Additionally, online instructors post items from the library’s collection to the
course’s Blackboard site.

Special Library

Online students and faculty receive personal assistance from our expert library faculty in a number of ways. General
queries can be handled by the Reference Desk , at (973- 761 -9437) or through our Ask a Librarian page. Subject
librarians offer in depth assistance via phone by appointment . The library 's research guides provide guidance to
finding subject -specific electronic materials.
Helpful Research

•
•
•

•
•

•

Resources for Class

United Nations:
International Relations/News:
Country Research:
Graduate Services Guide (General for all programs ):
Diplomacy Graduate Remote Research Guides:
Data Sendees Guide ( with form to request data support )

https:// librarv .shu .edu / un
.shu.edu / intrela
https:// librarv .shu .edu / countrvre.search
https:// librarv.shu .edu / gradservices/
https:// libi-arv .shu.edu/diplomacv - remote
https:// librarv .shu .edu /data-services

https:// librarv

Communication, Feedback and Email
The instructor will respond to student’s emails within 48 hours. If instructor is away from email for more than one
day, she will post an announcement in the Blackboard course folder.
Before sending an email, please check the following ( available on your Blackboard course menu ) unless the email is
of a personal nature .
• Syllabus
• Frequently Asked Questions ( FAQs)
• Help forum ( Feel free to respond to other students in the Help forum if you know the answer.)
• Blackboard videos on how to use Blackboard features
• Blackboard Q& A and
• Technology Requirements.
*

.

Grades and feedback will either be posted to Blackboard ( see My Grades) or as a general announcement to all
students, within one week for discussion blogs and within two weeks for papers. I will post feedback using the
announcement feature when the feedback is one that can benefit all students equally .

-

It is expected that you use your SHU email address; emails from non SHU accounts will not be returned .

Netiquette

Netiquette refers to the good manners we use when communicating online.

For online discussion netiquette:
1 . Think of your comments as printed in the newspaper... your online comments will be seen, heard and
remembered by others in this class. Before you make an emotional, outrageous, or sarcastic remark on - line,
think about whether or not you would care if it was seen in your local newspaper.
2 . Don’t be overcome by your emotions, lake a few breaths and step away from your computer if need be.
3. Sign your real name. It is easier to build a classroom community when you know to whom you are
responding.
4 . Avoid self-centred comments. If you have a great idea, great. If you want to contribute to an ongoing
discussion , terrific. But , don ' t just tell others about your problems (" I' m frustrated ", " My audio doesn’t work
today") unless it contributes in some way to the class.
5. Avoid negativity. You can disagree. You should disagree. You can challenge ideas and the course content
but avoid becoming negative online. It will impact you negatively, hinder the class discussion and may give
the wrong impression of you to others.
6. There is no need to be aggressive online. No flaming, all caps, or !!!!, or ????
7. Be polite, understate rather than overstate your point , and use positive language . Using bold , frank ,
overstated language conveys an emotional aggressiveness that hinders your message.
8. Disagree politely. When you disagree politely, you stimulate and encourage great discussion . You also
maintain positive relationships with others with whom you may disagree on a certain point .
9. Don't disrupt. Online dialogue is like conversation . If there is a dialogue or train of thought going on , join in ,
add to it, but. if you have something entirely different to bring up, wait or post it in another thread .
10. Don 't use acronyms that not everyone would understand and know.
,

Academic and Professional Integrity Policy

Plagiarism and other forms of academic dishonesty will be reported to the administration and may result in a
lowered or failing grade for the course and up to possible dismissal from the School of Diplomacy . See University
and School standards for academic conduct here: https://www.shu .edu /student life/upIoad /Student-Code-ofConduct . pdf and http://www.shu .edu / academics/diploinacv/academic-conduct.cfm

-

Work submitted in the course must be the product of each individual student . Contributions of others to the finished
work must be appropriately cited and acknowledged . Any work not following these guidelines may be found to be
plagiarism .
Please read a brief piece by Rebecca Moore Howard and Amy Rupiper Taggart from Research Matters entitled ,
Using information and avoiding plagiarism," and , “ Managing Information,” that is posted on blackboard , under
course information, in the section on "Academic and Professional Integrity Policy.” These works provide additional
guidance on how to avoid plagiarism .
,

“

In addition , to not plagiarizing, students are expected to show the following:
I Dependability: students are reliable, timely, and consistent in their presence and preparation for courses at
the university as well as their field settings.
2. Respect & Empathy: students are respectful in their address, writing, language, and physical space toward
faculty, university staff, school personnel , peers, and students in the field.
3. Open - mindedness: students respect the context and experience of others; developing the skills to use that
information in classroom conversation , writing, and lesson planning.
4 . Integrity: students submit original work , fully cite all sources associated with the development of their
work ( including information from the internet) and recognize that the university fully supports the use of
anti-plagiarism software in support of academic integrity Original student work is expected.

.

Disability

Services Statement

It is the policy and practice of Seton Hall University to promote inclusive learning environments. If you have a
documented disability you may be eligible for reasonable accommodations in compliance with University policy, the
Americans with Disabilities Act, Section 504 of the Rehabilitation Act, and /or the New Jersey Law against
Discrimination . Please note, students are not permitted to negotiate accommodations directly with professors. To
request accommodations or assistance, please self- identify with the Office for Disability Support Services ( DSS ),
Duffy Hall , Room 67 at the beginning of the semester. For more information or to register for services, contact DSS
at ( 973) 313 6003 or by e- mail at DSS@shu.edu .

-

-

Important pandemic related considerations

CAPS:
As part of our commitment to the health and well- being of all students, Seton Hall University’s Counseling and
Psychological Services (CAPS) offers initial assessments, counseling, crisis intervention, consultation, and referral
services to the SHU community . The CAPS office is located on the second floor of Mooney Hall , room 27.
Appointments can be made in person or by calling 973 761-9500 during regular business hours, Monday-Friday,
8:45 a. m . - 4:45 p.m . In case of a psychological emergency, call CAPS (973 761 -9500 ) at any time to speak to a
crisis counselor. For more information, please visit: https:// www.shu .edu/counseling- psychological
services/index.cfm

-

Policy

on

-

-

-

Incompletes:

Incompletes will be given only in exceptional cases for emergencies. Students wishing to request a grade of
Incomplete must provide documentation to support the request accompanied by a Course Adjustment Form
( available from the Diplomacy Main Office ) to the professor before the date of the final examination . If the
incomplete request is approved , the professor reserves the right to specify the new submission date for all missing
coursework. Students who fail to submit the missing course work within this time period will receive a failing grade
for all missing coursework and a final grade based on all coursework assigned . Any Incomplete not resolved within
one calendar year of receiving the Incomplete or by the time of graduation ( whichever comes first) automatically
becomes an "FI ” ( which is equivalent to an F). It is the responsibility of the student to make sure they have
completed all course requirements within the timeframe allotted . Please be aware that Incompletes on your transcript
will impact financial aid and academic standing .

COURSE SCHEDULE 1 (subject to change)

PART I : CONTENDING THEORETICAL PERSPECTIVES
Week l
Module 1:
January 24
Subject: Gender and Feminism : Dirty Words?
Readings:
,
• Peterson , Spike and Anne Sisson Runyan (4 h edition ) Global Gender Issues In ( he New Millennium, chapter

•
•
1

hooks, bell ( 2000) Feminism : A Movement to End Sexist Oppression’ in Feminism is for Everybody,
Boston: South End Press and also excerpt 6 in McCann and Kim (2010) Feminist Theory Reader, 2 nd
edition , London: Routledge, and online here
Thompson, Denise (2005) ‘Who’s Afraid of Defining Feminism?’ , pdf file online here

The instructor reserves the right to modify the syllabus as necessary during the course of the semester .

•

Dosekim, Simideie (2021 ) ‘ African Feminisms’, in Yacob- Haliso, O. and Toyin Falola ( eds ), The Palgrave
Handbook of African Women ’s Studies, Palgrave Macmillan

Video

•

Chimamanda Naozi Adichie
minutes).

explains

whv ‘we should all be feminists’ in her 20 ) 3 TEDx Talk (30

Topic:
Module 1 introduces you to two central concepts that we shall explore in detail during the semester. Many people
often conflate gender with women, while in some circles feminism is a dirty word . These concepts have many
different meanings and in this first week , we shall explore a few of these meanings, laying the foundation for the rest
of the semester. Is there just one feminism, or multiple feminisms? As you read the works for this week , ask yourself
why you should care about gender and feminism , and how it matters in your daily lives. How does understanding
feminism impact how you live your life? How does it impact how' you understand international relations? Why
should we care? You will be expected to explore the syllabus, the Blackboard online platform and course
requirements.

Module

the end of this module, you will be able to:
is
meant by feminism ( MLOl . 1)
Define
explain
what
and
•
is
and
explain what meant by gender ( MLOl .2)
• Define
• Understand that gender is socially constructed and is dependent on context ( MLOl .3)

Learning Objectives ( MLOs) At

Discussion board :
During the first module, we will also focus on mutual introductions.

We will hold a virtual ( optional ) synchronous meeting during our first week on Teams. I will submit a poll so we
can identify a day that works best for everyone. For this first class, we shall get to know each other in person . During
this session , I will lead us in a story exchange, based on approach pioneered by Narrative 4, a global non for profit
that "harnesses the power of the story exchange to equip and embolden all, especially young adults to improve their
lives, communities and the world.”2

-

To Prepare1:

Outside of courage and an open mind, the only thing you need to bring is a story from your life that you are willing
to share. Below are prompts from which to choose. Remember, eachof us is made up of countless stories, but during
our time together I would like for you to share just one story from your life. While story exchanges can take place
over weeks, in our version, 1 am asking that the story you share will last no longer than three minutes.

Please use the prompts below as a starting point , just to help you brainstorm. You are also welcome to share any
story that is true and that is yours; the story you need to tell the most and thatwill serve you in the telling.
1 . Leo Buscaglia states: "Too often we underestimate the power of a touch, a smile, a kind word , alistening ear. an
honest compliment , or the smallest act of caring, all of which have the potential toturn a life around.” Consider
telling a story from your life when you first witnessed , or participatedin, an act of compassion .
2. Communities can be based on many connections faith , ethnicity, neighborhood , nation , sharedinterests. etc .
Consider telling a personal stoiy that represents the best qualities of living incommunity with others ( what it means
to be part of a community, what did it take to join, etc.).

—

'

1

Narrative 4: https:/ / narrative4.com

Adapted from a Narrative 4 Story Exchange Session facilitated by Angela Kariotis, January 14, 2021

y

3. Tell a story about a game changing moment in your life. Your story can be anchored in joy, pain,humor,
embarrassment, etc.
4. Tell a story about a time when you felt invisible.
We will discuss these stories collectively during our synchronous course session .
1.1 Introductions Discussion
Instructions: Post a discussion entry to introduce yourself to the instructor and the other students in the course by
Friday. Please comment on the introduction of one colleague by Sunday.
Include answers to the following questions:
• Where do you call home?
• What name do you go by in this school?
• What experiences do you have with the topic of this class?
• What do you expect to learn in this course?
• What are your outside interests?
• Flave you ever taken an online course before? If so, what tips do you have for other students?
The introduction should be between 100 and 150 words.

AND
1.2 Discussion Post :
Second , please interview a few friends and or family members asking them how and when they were
first conscious of being "male" or ‘‘female "or trails or non -binary . Did they feel comfortable with and accepting of
their sex and gender assignments and what they learned early on about the differences between how boys and girls
should behave? What about what life directions/occupations they should pursue? How was race and national origin
prescribed on their identity? What do they think about the word feminism ? How would you link the points they
raise with Adichie’s call for us all to be feminists? Please summarize your interview and post it just below your
introduction, on the same page .
The post should he between 250 and 350 words

.

Please turn in the two posts at the same time, in the space provided on blackboard .

Deadline: 01 /28/2022
Deadline : 01 /30/2022 (submit at least 1 reply to others’ initial entries)
Points: 10
Module 2
January 31
Subject : Gender in International Relations
Readings:

•

•
•
*

Persaud , Randolph , and Alina Sajed, Chapter I , Race, Gender and Culture in International Relations, in
Persaud , Randolph, and Alina Sajed 2018. Race Gender, and Culture in International Relations:
Postcolonial Perspectives
Enloe, Cynthia ( 2014 ) "Gender makes the World Go Round : Where are the Women?" in Bananas. Beaches
and Bases: Making Feminist Sense of International Politics, Second Edition, Berkeley : University of
California Press ( ** On blackboard 4 )
,
Peterson, Spike and Anne Sisson Runyan (2014 ) (4 h edition ) Global Gender Issues In ( he New
Millennium, chapter 2. (On blackboard )

.

ibr:uy photocopy

,

in

«

Bakare- Yusuf, B. ( 2003). Book Review ’Yorubas don' t do gender : a critical review of Overonkc Qvcwumi 's
The Invention of Women: Making an African Sense of Western Gender Discourses . In African Gender in
the New Millennium
1

Video:
In this video, Cynthia Enloe, one of our authors for this week , gives an enlightening talk about how she became an
IR scholar as well as shares aspects of her approach to International Relations: It ttp:// www . theory talks.onz/20 l 2/05/theorv-talk -48.html
Recommended

TOPIC:
In this module, we will focus on how the concept of gender has been theorised in international relations. We will
delve further into the meaning of the concept and show how the analytical lens of gender impacts how we view the
world . We will look at how and why gender matters for IR as well as start to examine some of the critiques that
feminist scholars have made about international relations.
2 . Real World Application
Module Learning Objectives ( MLOs): By the completion of this activity, you will be able to:

•

•

•

Understand what is meant by gender ( MLO 2.1)
Identify the different approaches that have emerged to studying gender in world politics ( MLO 2.2)
See why and how gender matters in international relations ( MLO 2.3 )

Instructions: Using concepts and insights from the readings, submit to the discussion board an entry responding to
the following question :

Find an empirical example in the news that shows how gender has shaped or been shaped by world politics. Drawing
on the readings for this week, explain how the news article is an illustration of how gender has shaped or been
shaped by world politics. Some questions to think about in your analysis include: in what way does gender matter in
the article? How does bringing gender in help us to understand the events better? What are the implications for not
considering gender? What are the benefits?
Please make sure you provide the full source for the newspaper article and draw on our readings in your response.
Please make sure you cite the readings using Chicago Manual of Style.
Submit one initial entry of 250 350 words and one reply to a colleague’s entry of 100- 150 words.
Refer to the "Rubric for Excellent Class Discussions,” for grading criteria . Estimated time for discussion : 5 hours.
*

Deadline : 02 /04/2022 ( post discussion initial entry )
Deadline: 02 /06/2022 (submit at least 1 reply to others’ initial entries)
Points: 10
Module 3
February 14
Subject : Investigating feminism in IR : Post-colonial Approaches

Readings:
• Chowdhry, Geeta and Sheila Nair ( 2004 ) ‘ Introduction Power in a Postcolonial World : Race. Gender and
Class in International Relations’, in Chowdhry and Nair ( eds ) Power, Postcolonialism and International
II

.

•

•
•
•

•

Relations: Reading Race, Gender and Class, London and New York: Routledge, pp. 1 -32 (E-book.
University Libraries)
Sankaran, Krishna, Chapter 2, Post colonialism and its relevance for international relations in a globalized
world, in Persaud, Randolph, and Alina Sajed 2018. Race, Gender , and Culture in International Relations:
Postcolonial Perspectives
Sylvester, Christine (2002) Chapter I, “Looking backwards and forwards at International Relations around
feminism.” Feminist International Relations: An Unfinished Journey, Cambridge University Press:
Cambridge ( E-book, University Libraries).
Sylvester, Christine (2002) Chapter 2, “Introducing Elshtain. Enloe. and Tickner: looking at key feminist
efforts before journeying on” Feminist International Relations: An Unfinished Journey, Cambridge
University Press: Cambridge (E-book, University Libraries).
Lewis, Desiree. (2005). African Gender Research and Post colonialitv: Legacies and Challenges, In:
Oyewumi O. (eds) African Gender Studies A Reader. Palgrave Macmillan. New York.
https://doi.org/ 10.l 007/978- M 37-09009-6_2 l (on CODESR1A website).
Harris-Perry, Melissa (2011) Introduction. Sister Citizen: Shame, Stereotypes and Black Women. New
Haven and London: Yale University Press (E-book. University Libraries Link ).

TOPIC: In Module 3, we examine in depth, post-colonialism, one of the primary prisms through which feminist
scholars interrogate international relations. Questions that we explore in this module include: what does it mean to
use post -colonial approaches to interrogate international relations? What are the key tenets of postcolonialism as it
applies to gender and international relations? How does it help advance our understanding of international relations?
How does (or not) post -colonialism complement feminist theories? How does post -colonialism enrich gender
theories as historically conceptualized? How do post-colonial approaches help us to bring out the ways in which race
shapes our experiences?

Module Learning Objectives (MLOs): By the completion of this activity, you will be able to:

•

•

Identify the key elements of a postcolonial approach to feminist IR (MLO 3.1)
Discuss the differences and similarities between postcolonialism and feminism approaches in International
Relations (MLO 3.2 )

3. Investigating feminism in IR: Post-colonial Approaches

Instructions: Using concepts and insights from the readings, submit to the discussion board a reading reflection entry
that responds to the prompt below.
Select at least two of the readings for this week and show how reading the two (or more) together helps to expand
your understanding of feminism and IR. The aim of this assignment is to demonstrate basic comprehension and to
encourage critical reflection on the arguments within the texts. In your reflection, please refer to specific points in
the articles (you can use a quote as a starting point, or incorporate it in the discussion). Please bring in your
response, at least two issues, questions or areas for debate or contention that your paper will reflect on.
Submit one initial entry of 250-400 w'ords and one reply to a colleague’s entry of 100- 150 w'ords. Please make sure
you draw' on our readings in your response. Please make sure you cite the readings using Chicago Manual of Style.

Estimated time for blog: 5 hours.
Deadline: 02 /18/2022
Deadline: 02 /20/2022 (submit at least 1 reply to others’ initial entries)
Points: 10
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Week 4
Module 4
February 21 Feminist theories: Intersections of sexuality, religion and race

Readings:

Crenshaw, Kimberle ( 1991 ). '‘Mapping the Margins: Intersectionality, Identity Politics, and
Violence Against Women of Color,” Stanford Law Review (Online, University Libraries )
Falcon, Sylvanna . M . ( 2012 ). ‘Transnational Feminism and Contextualized Intersectionality at the
•
2001 World Conference Against Racism’, Journal of Women's History, 24 ( 4): 99- 120
Vucetic, Srdjan and Randolph Persaud , ( 2018). Chapter 3, '‘Race in International Relations." in
•
Persaud, Randolph, and Alina Sajed (eds). Race, Gender, and Culture in Internationa! Relations:
Postcolonial Perspectives
Rahman, Mom in, ( 2018 ) , Chapter 6. “ Postcolonialism and International Relations: Intersections of
•
sexuality, religion and race,” in Persaud, Randolph , and Alina Sajed (eds), Race, Gender, and Culture in
International Relations: Postcolonial Perspectives
Rich, Adrienne. 1980. Compulsory Heterosexuality and the Lesbian Experience,” Signs: Journal of
•
Women in Culture and Society . DPI:10.1086/493756

•

Video:
Kimberle Crenshaw - On Intersectionality
I)W 4HI ,gYPIA

-

keynote

-

WOW 2016;

.voutnbc.com /watcli 7 v- -

https://www

Supplemental:

-

Laura Flanders ( 2017) “ No Single Issue Politics Only Intersectionality,” An interview with
Kimberle Crenshaw, https://truthout.org/articles/ no-single- issiie politics-onlv-intersectionalitv an - interviewwith- kimberlc crenshaw/ in Truthout
https://www.vox.com /thcVox .
Wars.”
Intersectionality
Coastan,
Jane.
“The
•
gender
highlight /2019/5/20/ 18542843/intcrsectionalilv-conscrvatismlaw-race-discriminat ion
Encyclopedia
Philosophy .
of
.
.
Stanford
Issues
on
2014
Trans
Perspectives
Feminist
•
‘
gender
studies? Theorising the
’
McShane. Julianne ( 2021 ). What does it mean to decolonise
•
decolonial capacities of gender perfonnativity and intersectionality. Journal of International Women's
Studies, 22(2), 62 77. Available at : https:// vc. bridgew.edn /jiws/vol 22/ iss2/7

•

-

-

-

-

TOPIC:
In this module, we deepen our understanding of how gender is mediated by other variables like race, class, sexuality
and culture. In thinking about gender, it is important that we see it as only one among other identifiers that often
serve to exclude and marginalise and reify difference. For example, where does transgender studies fit or those who
identify as LGBTQI +? What about women in the global majority? Who gets to speak for whom and how does that
affect the message? Feminist theory and practice historically has ignored these issues, and in so doing, has been
accused of being racist and Eurocentric, reproducing the very systems of oppression that it ostensibly set out to
dismantle. Intersectional critiques help make clear the ways in which colonialism , neo-colonialism , imperialism ,
neo-imperialism , racism , ethnicity, and ways of thinking about gender that privilege male hegemony have all served
to shape our current world order. In this module, wc explore the ways in which IR and world Politics are both raced
and gendered , and examine the key elements that make up intcrsectional approaches to Feminist IR .
,

Module Learning Objectives ( MLOs) By the completion of this reading, you should be able to:
• Understand the key elements of an intersectional and post-colonial approach to IR ( MLO 4 , 1 )
• Understand the many ways in which race and gender intersect in International Relations to produce and
reproduce inequities ( MLO 4.2)

S3

Vuola, Elina . (2012 ). Intersectionality in Latin America ? The possibilities of Intersectional Analysis
in Latin American Studies and the of Religion. Serie Haina VII Bodies and Borders in Latin America.

•

Video:
Angela Davies on intersectional feminism
Supplemental:

Chowdhry, Geeta , and Sheila Nair. “ Introduction: Power in a postcolonial world : Race, gender, and
class in international relations.” Power, postcolonialism and international relations: Reading race, gender
and class. Taylor and Francis, 2003. 1 -32. (e book )
Hankivsky , Olena and Anuj Kapilashrami. 2021 Beyond sex and gender analysis: an intersectional
•
view of the COV1D- I 9 pandemic outbreak and response. Policy Brief, the University of Melbourne and
Queen Mary University , London .

•

-

TOPIC In this module, we continue to examine intersectionality and its implications for our understanding of
international relations. Here, we examine cases of intersectionality in practice - and its implications in people' s
lives. We examine this in a variety of contexts that collectively interrogate women from regions of the world that
make up the 2/3 majority . What do we learn when Black / Muslim /Latin American /Trans women speak ? When , we
note that even within these broad categories, there is no one understanding of “ black” experiences, or ‘" Muslim
experiences” etc.? How does it impact our analyses, or our policy recommendations?

5. Midterm Paper and Presentation
Module Learning Objectives ( MLOs ): By the completion of this activity, you will be able to:
Compare and contrast various discourses on the ways in which race matters in international relations ( MLO
5.1 )
• Apply the insights of race and gender to concrete case studies ( MLO 5.2)
• Evaluate and assess the impact of ignoring race and culture when applying gender analysis to particular
phenomenon ( MLO 5.3)

•

Instructions:
This paper will be submitted in two parts An initial draft of the paper alone, will be submitted during Week
6, in the Week 6 content folder Following feedback, a revised version will be uploaded along with a
PowerPoint presentation , during w'eck 7, to the Week 5 content folder The two optional questions arc below:

.

.

.

Option 1: Choose a topic that explores how sexism and male domination function in institutions globally . Examples
of topics include: Women and religion, women and politics, reproductive health, women and violence, women’s
health, marriage and childrearing, the beautification industry, the sex industry, women and work, women and
education, and women and war. For instance, if your chosen topic is women and religion, you can analyze the way
sexism /male domination operates in various religions. Compare and contrast. Discuss how women have challenged
those practices. Analyze ways in which they were successful or not . You can also bring in intersectionality with
matters of race, class and nationalism.

OR
Option 2: Choose a women ’s organizations/inovemenls/agency outside of the United States that is working to
change the situation for women . In order to avoid overlap, sign up for the organization you will be profiling on the
Blackboard discussion board ( located in the module 5 assignments folder ) set up for that purpose. Your paper should
be an in depth study of that organization(s) that covers its/their history, present situation(s), issues focused on .
successes, failures, leadership, and theoretical framework etc. Their theoretical framework may not be explicit , and
you may need to search for the unstated assumptions behind their programs. You can compare and contrast various
!5

-

organizations. These organizations can be either local grassroots organizations or established national NGOs .
Your paper should be no more than five pages, using Times New Roman 12- point font, double spaced . Please make
sure to cite the readings in your analysis, using Chicago Manual of Style. In addition to your paper, please submit
a short presentation that will be attached to your final report ( just for the final report ).
Grading Rubric: Refer to the "Rubric for Excellent Essays,” for grading criteria .

Due Dates:
First draft of the paper ( without presentation ) is due on 03/25/2022 (10 Points) . Please upload in Week 6
Assignment Content Folder
Please provide feedback to a colleague by 03/27/2022
Final Draft of paper plus the PowerPoint presentation is due in Week 7 ( 20 points). Please attach the powerpoinl
presentation to the final report .

However, it should be uploaded here, in the Week 5 content folder. Final paper and PowerPoint presentation is
due April 10, 2022
Points: 10

PART TWO: THINKING ABOUT RACE AND GENDER IN INTERNATIONAL DEVELOPMENT

Module 6
March 21
Subject: Race and Global Inequality
Readings:

•

Inayatullah, N . and David L. Blaney , Chapter 7, "Race and Global Inequality,” in Persaud,
Randolph , and Alina Sajed 2018. Race. Gender , and Culture in International Relations: Postcolonial
Perspectives
Peterson. Spike and Anne Sisson Runyan (4"' edition ) Global Gender Issues in the New
•
Millennium, chapter 5
Griffin, Penny . 2015. ‘ Development Institutions and Neoliberal Globalisation’ in Laura J . Shepherd
•
( ed ) Gender Matters in Global Politics: A Feminist Introduction to International Relations , 2' '1 edition .
I .ondon : Rout ledge, pp. 210-223. ( E- book via library website )
Errol A Henderson . 2013 . Hidden in plain sight : racism in international relations theory . Cambridge
•
Review of International Affairs, 26: 1 , 71 -92, DOI : 10.1080/09557571.2012.710585 (Seton Hall Libraries)
Adeso et al . 2021. Time to Decolonige Aid : [ qsights and Lessons from a Global Consultation . Peace
•
Direct. United Kingdom .
Gender and Development Network . Briefings June 2021 . Decolonising Aid
•
1

Video:
Hamilton Luger School ’s Speaker Series on Race, Gender and Power in Global Affairs
Shilliam on "Decolonisimi Global Politics.” August 12, 2020

Talk by Professor Robbie

.

Recommended’

Flozic, Aida , Samantha Majic, and Ibrahim Yahaya Ibrahim , Chapter 10, "It is not about me .. . but it
kind of is: Celebrity Humanitarianism in late modernity,” in Persaud , Randolph , and Alina Sajed 2018.
Race. Gender and Culture in International Relations: Postcolonial Perspectives

•

,

TOPIC:
16

•

Cornwall , Andrea, ( 2000), "Missiim Men : Reflections on Men. Masculinities and Gender in GAD". IDS
Bulletin, Vol . 31 , No. 2, pp. 14-24

Video

Andrea Cornwall, “Deeolonising Gender and Development,” November 10, 2017. Talk at the Institute for
Development Studies. University of Sussex

.

TOPIC:
In module 7, we shift our theoretical lens, and consider the issues of development, gender and race from a microlevel perspective as we move from global considerations to more localised approaches on gender and development .
This module w ill introduce to you the key concepts, theories and terms in development studies and gender, as well
as related feminist critiques. As you read through these key texts, think about what, if any, are the potential
implications of our readings on intersectionality and discussions on decolonisation for this material What are the
limitations of some of these frameworks? What is missing? What should be added ?

.

Module Learning Objectives ( MLOs )

Student w ill be able to:
• Distinguish between different theories on development ( MLO 7.1 )
• Differentiate between the various approaches in gender and development over time, namely women in
development ( W1 D ); women and development ( WAD) and gender and development ( GAD) ( MLO 7.2)
• Understand the different way's in which theorists incorporate gender into discussions on development and
how these are mediated by race and culture ( MLO 7.3)

Please upload a final version of y'our Midterm Assignment ( From Week 5) taking into consideration comments and
feedback from your colleagues and myself.
Deadline: 04/10/2022
Module 8
April 11
Subject : Putting WID/GAD into Practice: Gender Frameworks, Planning and Assessment
Readings:

1 . Andersen, Cecilia . 1992. “ Practical Guidelines” in Lise Ostegaard, ed. Gender and Development: A
Practical Guide. Roulleclge: NY: 165 197 ( Photocopy provided by the library ).
2. Moser Carolyn . 1993 . ‘‘Towards Gender Planning” in Gender Planning and Development: Theory Practice
and Training . Routledge: NY : 83- 107. ( Photocopy provided by the library ).
3. Rao, A. , Mary B. Anderson and Catherine A . Overholt . 1991 . Gender Analysis in Development Planning.
Connecticut: Kumarian Press ( for selection of case studies).
4. Hunt , J , 2004. ‘ Introduction to gender analysis concents and steps’. Development Bulletin, no. 64 , pp. 100106.
5. March, Candida, Smyth, Ines and Maitrayee Mukhopadhyay, A Guide to Gender- Analysis Frameworks.
Chapters: Choosing a Framework ( 1.3 ) and Social relations Approach (2.7).
6. Bertocchi Graziella and Dimico Arcangelo 2021 . COVID- 19. Race and Gender. IZA Institute of Labor
Economics. Discussion Paper Series, No. 14238 -

.

-

TOPIC:
18

Ill modules 8 and 9, we move into the practical realm as we test out the theories that we have reviewed in the first
and second parts of the class within practical contexts. In Module 8, you will read books 1 ( Anderson ) and 2
( Moser ), and selected portions of book 3 ( Rao et al .). You will finish the Rao book in Module 9. You will be
randomly assigned a case study . You are expected to use the tools that you are learning and apply the concepts of
gender analysis to real- world development project examples. During this module you will learn the key components
required to conduct gender analysis, as well as the requisite steps to make sure that implemented projects are gender,
race and culturally sensitive.

8. Group Project: Applying Gender Analysis in Practice

Learning Objective: By the completion of this activity, you will be able to:
• Understand how to implement gender analysis in practice, reviewing projects critically and addressing gaps
in project conceptualization and implementation ( ML03)

Instructions:
This is a two- part assignment. For this assignment , you are expected to work on a gender analysis of an identified
project as well as make a PowerPoint presentation reflecting this analysis. Working within a team of 4-5 students,
each team will be randomly assigned a case study from the six in the Rao et al text. You are required along with
your teammates, to provide a gender analysis of this project ( identifying who does what, who has access to, and
control of resources, how benefits are distributed and so on ). In your analysis, you will respond to a series of
questions that will be provided . Working with your partner(s), it is expected that you will turn in an analysis of the
development project , identifying the gaps in gender analysis, and recommendations to ensure that the projects
properly address gender, race and cultural concerns ( if and as applicable ). Your analysis should be between 5- 8
pages, double spaced. Times New Roman font. While the analysis is a document co- written by the group, each team
member will turn in a separate ( two- page) peer evaluation form where you will rate the efforts and work of other
team members using a provided rubric.

In addition to the paper, the group will also co-create a PowerPoint presentation of your report with video and
audio. All group members should participate in the development and presentation of this powerpoint .
Please submit your PowerPoint presentation and paper in Week 9. Colleagues will provide feedback and input into
your presentations and report directly on black board .

"

"

jEastcr Break April 14 ’ - 18 ‘|
Week 9
Module 9
April 25
Subject : Putting WID/GAD into Practice: Gender Frameworks, Planning and Assessment Continued

Readings:
• March, Candida, Smyth, Ines and Maitrayee Mukhopadhyay, A Guide to Gender-Analysis Frameworks.
( Finish Reading)
• Rao, A ., Mary B. Anderson and Catherine A . Overholt. 1991 . Gender Analysis in Development Planning.
Connecticut : Kumarian Press ( for selection of case studies ).

Recommended
ll>

TOPIC:
Module 9 continues from Module 8. Students are expected to complete the March, et al . text that provides overviews
as well as step by step instructions on how to design and implement various gender analysis frameworks. You
should also finalise the work on your case study with your partners from the Rao et al . book . During this module you
will continue to learn about the key components required to conduct gender analysis, as well as the requisite steps to
make sure that implemented projects are gender, race and culturally sensitive.

Learning Objective: By the completion of this activity, you will be able to:
• Understand how to implement gender analysis in practice, reviewing projects critically and addressing gaps
in project conceptualization and implementation ( ML03 )
• Apply concepts around integration to a specific case study ( ML03)
Gender Analysis Group Project Due
Please submit the assignment on Friday, April 29, by 11:59. Please submit one response to the presentation of a
colleague b\ Sunday. May I 11 :59 pm .

.

Submit the ppt presentation and at least 1 reply to your colleague’s entries of 100-150 words
Refer to the '‘Rubric for PPT Presentations,” for grading criteria. Estimated time for discussion: 15 hours.
Deadline: 04/29/2022 ( post initial assignment entry)
Deadline: 05/01/2022 (submit at least 1 reply to others’ initial entries)
Points: 30
Module 10

May 2
Subject: Post-colonial Critiques of Gender and

Development

Readings:
1 . Batliwala and Deepa Dhanraj 2007. “Gender myths that instrumentalise women : a view from the Indian
front line” in Andrea Cornwall, Elizabeth Harrison, Ann Whitehead, eds., Feminisms in Development:
Contradictions, Contestations and Challenges. Zed Books: London, pp. 21 -34
2 . Mama , Amina . 2007. ‘‘Critical connections: feminist studies in African contexts.” In Andrea Cornwall,
Elizabeth Harrison, Ann Whitehead, eds., Feminisms in Development: Contradictions, Contestations and
Challenges . Zed Books, London, pp. 150-160
3. Win, Everjoice, J . 2007. “Not very poor, powerless or pregnant: the African woman forgotten by
development . In Andrea Cornwall, Elizabeth Harrison, Ann Whitehead, eds., Feminisms in Development:
Contradictions, Contestations and Challenges. Zed Books, London, pp. 79-85
4. Papart, Jane . 1993 . " Who is the Other? A Post - Modern Critique of Women and Development Theory and
Practice." Development and Change 24( 3 ): 439-464. ( online)
5. Me Ewan C. (2001 ). Postcolonialism , feminism and development: intersections and dilemmas. Progress in
Development Studies; I ( 2 ):93- 111 . doi:10.1177/ 146499340100100201
6. Mollet, S. (2017). Irreconcilable differences? A postcolonial intersectional reading of gender, development
and Human Rights in Latin America, Gender, Place dr Culture, 24: 1 , 1 - 17, DOI :
10.1080/0966369 X .2017.1277292
Recoin mended

TOPIC:
20

.

Iii module 10, we end the class returning to our theme of how race and gender problematises concepts within IR , and
here, specifically, conventional understandings of gender and development. We learn how women from global south
countries have pushed against , questioned, and advanced new ways of thinking about how to do development and
"
how to w'ork with women beyond the limited confines of “mainstreaming,” or seeing them as "dependent and
’‘poor .” As we end the class, think of how you will incorporate these ideas into your own development work , and in
your everyday lives.
Instructions:

Please submit a final response of 300-500 words, at least 1 reply to your colleague’s entries of 100- 150 words on
the following prompt:
Reflecting on the readings, what, if anything has changed about how you view gender, race and development ?
What do you think you might do differently? Please also reflect on what you learned during the gender
frameworks assignment from last w'eek, and the challenges that you might have faced . What one piece of advice
would you share with a colleague who is getting ready to w'ork on issues simitar to what we have discussed during
the course of the class?

Refer to the "Rubric for Excellent Discussion Posts,” for grading criteria.

^

Estimated time for discussion: 5 hours.

Deadline: 05/06/2022 ( post initial assignment entry)
Deadline: 05/08/2022 (submit at least 1 reply to others’ initial entries)
Points: 5

21

